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Overview 

The Racial and Ethnic Equality Task Force (REE) of the Wesleyan Covenant 
Association (WCA) presents this report in line with our charge to develop a 
strategy around the causes of racial and ethnic equity, justice, and equality 
for the new Methodist denomination.   

Formed by Keith Boyette and the WCA Council, the taskforce endeavored to 
vision how a new Methodist denomination can build on our forbearers' 
excellent work in the United Methodist Church toward eliminating racial, 
ethnic, and national discrimination. Simultaneously, the task force sought to 
widen our scope and better ground this work in the solid Rock that is our 
Lord and Savior Jesus Christ.  This report includes recommendations for the 
new denomination and an evaluation of the previously proposed Doctrines 
and Discipline. 

The idea of our work rests in the gospel, in that the gospel is for all people 
at all times and in all places.  This good news of God's redemption for the 
world transcends every false boundary and definition which humanity has 
and might yet create, which would divide people based on appearance, 
custom, language, tribe or nation.  In truth, human beings bear the divine 
image of God, and in so doing, carry the immeasurable value which that 
entails.   

In the early history of humanity, the sin of pride became a wedge that 
divided people at Babel's foot. But the work of Jesus Christ on the cross has 
begun the restoration of what was lost.  As Paul writes in Colossians, "Here 
there is no Gentile or Jew, circumcised and uncircumcised, barbarian, 
Scythian, slave or free, but Christ is all, and is in all.” (Colossians 3:11 NIV). 
Therefore, we seek one humanity, defined only by an identity in Jesus 
Christ, and a church that recognizes the gifts and graces of all people, 



 2 

"forming one body, where each member belongs to all the others." (Romans 
12:5 NIV).  

This broader vision moves beyond old questions and issues of American 
racial discrimination.  Though that history of racial bigotry and the heritage 
of racially-based chattel slavery looms large in the history of American 
Methodism, the task force recognized that racial and ethnic equality is a 
more immense, worldwide challenge for a new worldwide Methodist church.   

As the new denomination seeks to build a global church, this taskforce 
sought to broaden the conversation to people worldwide to reflect better the 
vision that Christ has of a church opened to people of all ages, nations, and 
ethnicities.  More than merely righting old wrongs, we sought to build new 
architecture toward a better reflection of the gospel, pouring new wine into 
new wineskins, yet at the same time being like owners of a house who know 
to bring out treasures both new and old. 

To that end, this task force presents the following ideas and 
recommendations around the following topics: 

1. Educational Training Regarding Our Mission 
2. Call, Equip, Mobilize Local Churches to Reach All People 
3. Build and Communicate Global Connections 

 
Summary of the Work of the Racial & Ethnic Equality Task Force 

Educational Training Regarding Our Mission:  
• The local church, conference, and districts should strive to educate the 

laity about the authority they have to structure themselves to attract 
ethnic groups in their community, including choosing the most 
qualified pastor and changing their time and worship style. 

 
• Avoid generalizations about people groups, cultures, and ethnicities. 

But, while we seek to be a very diverse body, we must not seek 
diversity over expertise, qualifications, giftedness, and commitment. 
Diversity is a goal of the gospel of Christ, but not an idol above him.  

 
• We want to create visible and apparent opportunities for people to 

walk in relationship with one another and learn from one another 
across ethnic, racial, and socio-economic divides. 

 
• The church needs to preach and bring restoration through truth and 

reconciliation regarding racial and ethnic inequalities brought about by 
colonialism. 
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• Our primary concern is authority and application of Scripture in the life 

of the believer and the denomination. We value each person's worth. 
We are structured to display our care and utilize that as a strength to 
learn from one another.  

 
• Money does not equate to power and authority in the denomination. 

We must intentionally build diversity in the denomination's national 
and local levels, including women, diverse ethnic groups, large and 
small congregations.  

 
Call, Equip, & Mobilize Local Churches to Reach All People: 

• Call and equip leaders who are laity of the church to be flexible and 
responsive to reach the ethnic and diverse socio-economic members.  

 
• The conference should provide tools and help the laity intentionally 

monitor and respond to the changes in the neighborhoods around the 
churches; our goal should reach the people with the gospel of Christ. 

 
Build and Communicate Global Connections: 

• The work of race, ethnicity, and equality must begin at the conference 
level to demonstrate our desire to walk in partnership in diversity. It 
starts by not just featuring diversity at select events only but by 
measures and actions that send a clear and unmistakable message 
about how we intend to value one another.   

 
• Consider releasing the next three General Conference locations and let 

those locations be in other countries.   
 

• Announce church partnerships whereby churches in the United States 
may learn from and grow alongside an international church.  

 
• Announce a travel fund that the denomination will set aside for all 

General Conference attendees, allowing all who have the call to be 
delegates to participate. 
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Recommendations to the Wesleyan Covenant Association Council 
Educational Training Regarding Mission:  
Offer workshops to educate and facilitate cross-cultural conversations 
starting with the Biblical definition of race (the human race), teaching people 
how to have conversations and understanding between people of different 
people groups to overcome the hate/fear/mistrust with people not like us.  
 
We can accomplish it by: 

1. Teaching security, identity, and purpose rooted in Christ alone, 
allowing such conversations.  

2. Continuing Educational Opportunities on Emotional Intelligence. 
Lessons including base emotions versus fruit of the Spirit and 
understanding why culture will seek to evoke a base emotion response 
to get us to view others as a threat. For example, we will teach the 
difference between being led by the base emotions of the world (hate, 
fear, anger, envy/jealousy) and the Holy Spirit (love, joy, peace, 
patience, kindness, goodness, gentleness, self-control).  

 
The WCA has an opportunity to live into Para. 161. The Nurturing 
Community.” (Book of Discipline 2016). There needs to be a statement or 
paragraph on Culture and Racial Reconciliation. Something in the spirit of ¶ 
4, 5, 161, and 162 of the current United Methodist Book of Discipline, but 
rewritten to reflect the values we have laid out in this document. A 
paragraph belongs in the Constitution and Part Three of our Social Witness.  

God in Christ became a Jew and entered into the Jewish culture. He fully 
participated in the culture up to the point where it was sinful. So, we as 
Christ's followers get to appreciate, learn about, and even celebrate other 
cultures.  Differences in culture need not divide us if we come with a desire 
to learn. We must communicate and live out the reality that racial 
reconciliation is not merely a bonus to the gospel; it is an essential part of 
the gospel.  Christ died to make it happen! (Ephesians 2:14) 

We can accomplish it by: 

1. Being very intentional to have multicultural leadership in every level of 
the church. If we find a Board or Committee that is culturally / racially 
homogenous, ask persuasively if any would offer their seat so that we 
could better represent all of God's people. 

 
2. Having times of testimony when racial reconciliation happens. Lift it, 

so it is seen and heard and experienced as a part of the gospel.  Then 
it will more likely be replicated. Create media that can be shared on 
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this subject inside the Church for edification and outside the Church 
for outreach. 
 

3. Including a question on the charge conference reports about racial 
reconciliation. "What are we as a congregation doing to participate in 
Christ's work of racial reconciliation?" "Is this work being celebrated?" 
"Are there areas and ways in which we can expand the reality of 
Christ's work of reconciling different peoples to each other?" 

 
 
Call, Equip, & Mobilize Local Churches to Reach All People: 
Expand the work of the New Church Starts.   
DD Section III ¶427 We have an opportunity to work with the New Church 
Start Task Force to draft its guidelines and plans. The work of the REE Task 
Force needs to be integrated into everything in the WCA. Explore church 
planters' opportunity to think diverse from the start with seeking to have 
congregations look like the surrounding communities. The minister called to 
a multicultural area must identify the predominant culture in the area. 
Outreach in these areas must be multi-faceted.  
 
The Apostle Paul said he learned to be all things to all men to win some. 1 
Corinthians 9:19-23.  
             
           We can accomplish it by:  
 

1. A knowledge of the culture, its education, experience, language, 
taboos, colloquialism, etc.  

2. A Holy Spirit led minister who can “hear” the Spirit. The minister will 
have a knowing inwardly of what to accomplish and how to advance 
the Spirit’s agenda. There is no substitute for concentrated prayer on 
behalf of those to whom God has called the minister. 

3. A servant’s attitude. Jesus came as a servant and we follow.  
4. Ability to speak to the people on their level of understanding. 

Regardless of the minister’s education level, he/she should be able to 
talk on a level any of the listeners can understand, whether a large 
crowd or an individual. 

5. Anointing from the Lord: “The Spirit of the Lord is on me, because he 
has anointed me to proclaim good news to the poor. He has sent me to 
proclaim freedom for the prisoners and a recovery of sight for the 
blind, to set the oppressed free.” (Luke 4:18 NIV). All ministers should 
understand that it is the anointing of the Lord that gives them the 
power and grace to speak and minister the truth without compromise. 

6. Recognizing the office gifts and operate accordingly. The words of 
Jesus reflect how that occurs when he read Isaiah; he demonstrated 
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that the Spirit of the Lord is on the person whom the Lord God anoints. 
In the church, the gifts are given severally as the Spirit wills. The 
office gifts listed in Ephesians 4:10-11 are especially given for 
leadership. They must be recognized by the individual who has been 
called and by those who witness their ministry.  

 
 
Build and Communicate Global Connections: 
Culturally, a denomination's organized structure can be intimidating for 
people of other ethnic minority groups to come into that denomination 
structure. 
 
The WCA has an opportunity to add to the list of commissions per DD ¶811. 
Therefore, the REE propose the Commission on Gender, Racial, and Global 
Equality. This Task Force can expand its structure, a) becoming the global 
body and b) creating a reporting structure for district/conference levels.  
 
Considerations: the commission could develop guidelines. It can consult 
nominations committees. Concerning building chapters and starting 
congregations, the commission can ask, 'have you gone into minority 
neighborhoods to see who is interested in serving?'  
 
In reference to the name "The General Conference" in Paragraph 203 of 
Doctrines and Discipline, Page 22 of 99, and thereafter. Whether it is 
replaced with "Global Conference" or "Global Legislative Assembly", the word 
"Global" could be used to signify the newness of our new Methodist 
denomination. 

We can accomplish it by:  

1. Updating Commissions Listing 
a) Convert the Racial and Ethnic Justice Task Force into Commission on 

Gender, Racial, and Global Equality, which can serve as a global body 
that supports local and regional chapters. 

2. Nominations:  
a) Every chapter should be asked if everyone (education, sex, race, etc) 

was invited and welcome to serve as a candidate for leadership 
positions and ministry seats. If they did not create that opportunity for 
others to participate, re-election and re-selection should occur within 
the next year. [This is not dictating a diverse outcome. We encourage 
a spirit-led process. However, we ask that everyone is invited and 
welcome to serve as a candidate for leadership positions and ministry 
seats.] 

3. Starting ministries or congregations:  
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a) Partnerships should be encouraged so that new Kingdom building 
opportunities become collaborative efforts. The local chapter can 
inform everyone that a new ministry is coming to their area. For 
instance, "God is doing great things through a new church start in 
Chester, PA, and he wants you to be a part of it! What gifts can you 
lend? How do you see God calling you to play a part?" [Diverse ethnic 
groups leading projects will feel supported; when Caucasian people are 
leading projects, others will feel included.] 

4. Language:  
a) In reference to the name "The General Conference" in Paragraph 203 

of Doctrines and Discipline, Page 22 of 99, and thereafter. Whether it 
is replaced with "Global Conference" or "Global Legislative Assembly", 
the word "Global" could be used to signify the newness of our new 
Methodist denomination. 

The dependency of the African Episcopal regions and other lesser 
developed regions on their western counterparts in itself naturally 
creates a situation of racial and ethnic inequality. The failure by 
the church to develop structures and mechanisms of independence 
(financially and materially) at local levels and move away from relying on 
on charity and handouts from the western compatriots is a dangerous 
set up for continued Racial and Ethnic Inequality to some extent. 
  
 

Conclusion 
The REE found that the heart and desire of the WCA are to honor and value 
every person and to form a denomination that offers racial and ethnic 
equality that celebrates, values, and learns from all people.  There are areas 
where processes can be modified slightly or added to strengthen the ability 
to accomplish and sustain that goal.   
 
These recommendations ensure that moving forward, the denomination is 
proactively creating deepening disciples who will guide the work of the 
church according to God's Word and Ways. 
 
Let’s commit to walking in and instructing others to regard every person as 
someone created by God in God's image for a role in God's work to restore 
all created things to a right relationship with himself. 
 
These recommendations are made in consideration of patterns observed at 
the current time in our movement and safeguard against the dangerous 
pitfalls and errors made in the previous denomination.  Many local chapters 
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are currently electing white males, particularly those from the largest 
churches, to leadership.  This excludes the voice of all people, which 
endangers the future denomination in multiple ways.  Excluding people's 
voices without prominence leads to a denomination that is easily 
manipulated and directed by those that hold power. Ensuring people from all 
walks have a voice keeps the denomination focused on the mission.  
Excluding the voice of all people also robs the future denomination of the 
true ability to reach all people through the church's work.   
 
We humbly and prayerfully submit these recommendations with the hope 
that God blesses the WCA and the new church and that He fulfills the desires 
of their hearts. (Psalm 37:4) 
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